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ABSTRACT

The study examined allowances, job commitment, work environment and employees’
attitude in government ministries in Ekiti State). The contribution of allowances to
employee job commitment and influence of work environment on employee attitude were
investigated. The study adopted descriptive research of the survey type. The population for
the study comprised 1715 staff members in ministries in Ekiti State and a sample of 324
among the staffs in the ministries which was randomly selected. Self-constructed
questionnaires titled "allowances, job commitment, work environment and employees’
attitude in government ministries in Ekiti State" was used for data collection. The
instrument was validated by experts and reliability was ensured through Cronbach Alpha
test and a coefficient of 0.80 was obtained. The data gathered for this study were analyzed
using descriptive and inferential statistics. Frequency tables, percentages, mean, standard
deviation, and the grand mean value were used to answer the research questions while
chi-square was used to test the hypotheses at 0.05 level of significance. Findings showed
that there is a significant contribution of allowances to employees’ job commitment in EKiti
State. Findings also revealed that there is a significant positive relationship between the
work environment and employees attitude towards work in ministries in Ekiti State. The
study concluded that allowances and work environment go a long way to influence
employees’ job commitment and attitude towards work in ministries in Ekiti State.
Therefore, it is recommended that the government needs to revisit all allowances such as
housing, transport, and leave and ensure that they are paid as and when due to all the
employees in the ministries to make them happy to put in all their efforts for the smooth
running of the affairs of the ministries.
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