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ABSTRACT 
 

Leadership plays a critical role in driving successful digital transformation and the adoption of e-
government and information and communication technologies (ICT) in public administration. This 
literature review explores research on leadership for e-government and ICT, focusing on key themes, 
findings, challenges, and best practices. Transformational leadership, top management support, 
addressing resistance to change, and investing in digital skills development are identified as key 
factors contributing to the success of digital initiatives in government settings. Studies highlight the 
positive association between transformational leadership and successful e-government 
implementation, the importance of top management support in driving digital transformation, the role 
of leadership in managing resistance to change, and the significance of investing in digital skills 
development for government employees. Future research should continue to investigate the role of 
leadership in e-government and ICT, with an emphasis on identifying best practices and strategies to 
lead successful digital governance initiatives in the public sector. 
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1.  INTRODUCTION  
 
The adoption of e-government and information and communication technologies (ICT) in public 
administration has become increasingly important in today's digital era. As governments seek to 
modernize their operations and enhance citizen services through digital platforms, effective leadership 
is essential in driving successful digital transformation and leveraging the potential benefits of e-
government and ICT (Kraemer, Dedrick, & Sharma, 2009). Leadership plays a crucial role in guiding 
organizational change, fostering innovation, and promoting collaboration within public sector agencies 
to maximize the impact of digital technologies (Avolio et al., 2016). This literature review aims to 
provide a comprehensive overview of research on leadership strategies for successful e-government 
and ICT implementation in public administration. By synthesizing existing literature, this review will 
highlight key themes, findings, challenges, and best practices in the realm of leadership within the 
context of digital government initiatives.  
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The ultimate goal is to contribute to a deeper understanding of the role of leadership in shaping the 
success of e-government and ICT projects, and to offer insights and recommendations for public sector 
leaders navigating the complexities of digital transformation. Previous studies have highlighted the 
importance of leadership in driving change and innovation in the public sector (Alford & O'Flynn, 2012). 
Effective leaders in government organizations have been shown to foster a culture of digital readiness 
and empower employees to embrace new technological solutions (Niehaves & Mertens, 2017). 
Furthermore, research indicates that strong leadership is essential for overcoming resistance to 
change and promoting collaboration across departments and agencies in the adoption of e-
government and ICT (Moon, 2002). 
 
This literature review will draw on a range of scholarly publications, including academic articles, books, 
and reports, to provide a comprehensive analysis of the role of leadership in e-government and ICT 
initiatives. By synthesizing and evaluating existing research, this review will offer a critical assessment 
of current knowledge in this area and identify gaps for future research. Ultimately, this literature review 
seeks to enhance understanding of the complex interplay between leadership, digital transformation, 
and organizational success in the public sector. 
 
2. METHODOLOGY 
 
This research is a review of existing literature on leadership strategies for successful e-government 
and ICT implementation in public administration. A systematic approach was employed to identify and 
review a minimum of 35 relevant articles published over the past 5 to 10 years that have not been 
previously reviewed. The decision to focus on articles published over this period was driven by the 
necessity to provide an updated and comprehensive analysis of the current state of research in this 
area. The search for relevant articles was conducted using academic databases, such as PubMed, 
Web of Science, and Google Scholar, utilizing keywords such as "leadership," "e-government," "ICT 
implementation," and "public administration." The inclusion criteria for selecting articles for review 
included relevance to the topic of leadership in e-government and ICT implementation, publication 
within the specified time frame, and availability of full-text articles in English. 
 
The review process involved screening the identified articles based on their titles, abstracts, and 
keywords to assess their alignment with the research focus. Articles that met the inclusion criteria 
were then read in full to extract relevant insights, key themes, findings, challenges, and best practices 
related to leadership in the context of e-government and ICT initiatives in public administration. Data 
synthesis and thematic analysis were employed to categorize and synthesize the findings from the 
reviewed articles. Key factors contributing to the success of digital initiatives in government settings, 
such as transformational leadership, top management support, addressing resistance to change, and 
investing in digital skills development, were identified and analyzed in the context of leadership 
strategies for effective e-government and ICT implementation. The methodology for this research 
emphasizes the need to critically evaluate and consolidate the existing literature on leadership in e-
government and ICT, with a focus on identifying best practices and strategies for successful digital 
governance initiatives in the public sector. By reviewing and synthesizing a diverse range of scholarly 
publications, this research aims to contribute to a deeper understanding of the pivotal role of 
leadership in driving successful digital transformation within government organizations. 
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3. TRANSFORMATIONAL LEADERSHIP IN E-GOVERNMENT 
 
Transformational leadership has been recognized as a powerful leadership approach that motivates 
followers to exceed their own self-interests and work towards the achievement of common goals (Bass, 
1985). This leadership style is characterized by its ability to inspire and empower followers to innovate 
and embrace change through vision, charisma, intellectual stimulation, and individualized 
consideration (Bass & Avolio, 1994). Transformational leaders are effective in fostering higher levels 
of engagement, commitment, and performance among their teams by creating a compelling vision, 
setting high expectations, and providing support and encouragement. In the context of e-government 
initiatives, transformational leadership plays a crucial role in driving successful digital transformation 
in government settings. E-government initiatives involve complex processes of implementing digital 
technologies to improve public services, enhance transparency and accountability, and promote 
citizen engagement (Gupta & Jana, 2003). Transformational leaders are essential for guiding these 
initiatives by inspiring their teams to embrace innovation, adapt to technological changes, and 
collaborate effectively across departments and stakeholders (Simmons & Ju, 2012). 
 
A study conducted by Karunasena and Deng (2009) in Sri Lanka found a positive relationship between 
transformational leadership and the successful implementation of e-government projects. The study 
highlighted the importance of leaders who demonstrate transformational qualities such as vision, 
charisma, and the ability to empower their teams in driving the successful adoption of e-government 
initiatives. Leaders who exhibit transformational leadership behaviors are more likely to create a 
supportive and conducive environment for innovation, collaboration, and effective communication, 
which are critical for the success of digital transformation efforts in public administration. In 
conclusion, transformational leadership is highly relevant to e-government initiatives as it enables 
leaders to inspire and motivate their teams to embrace change, innovation, and collaboration in the 
process of digital transformation. Leaders who exhibit transformational qualities are more likely to 
drive successful e-government projects by fostering a culture of innovation, empowerment, and 
continuous improvement within their organizations. 
 
3.1 Top Management Support 
Top management support is a vital factor in driving digital transformation initiatives in public 
administration as it provides the necessary leadership, resources, and commitment to ensure the 
success of e-government projects. Leaders at the highest levels of government have the authority and 
influence to champion and prioritize digital transformation efforts, align organizational goals with 
technology strategies, and create a supportive environment for innovation and change (Ayele, 2013). 
Without strong support from top management, e-government projects are at risk of facing challenges 
such as resistance to change, lack of funding, and inadequate strategic direction (Gupta & Jana, 
2003). According to Alshehri et al. (2018), top management support is a critical success factor in 
driving the digital transformation of government services in Saudi Arabia. The study highlighted the 
importance of leaders at the executive level in advocating for and investing in technology-enabled 
solutions to improve service delivery, enhance citizen engagement, and streamline administrative 
processes. Top management support is essential for securing funding, resources, and organizational 
buy-in for e-government initiatives, as well as for fostering a culture of innovation and collaboration 
within government agencies (Aichholzer & Strauß, 2016). 
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Leadership commitment and visible support from top management demonstrate a shared vision and 
commitment to digital transformation, which instills confidence and motivation among employees and 
stakeholders (Ainuddin et al., 2017). Top managers play a crucial role in setting strategic priorities, 
establishing governance structures, monitoring performance metrics, and ensuring accountability for 
the success of e-government projects (Yildiz & Salman, 2016). Their active involvement and 
engagement in digital transformation efforts signal to the organization the importance of embracing 
technology and innovation to achieve strategic objectives and enhance public service delivery. In 
conclusion, top management support is essential for driving digital transformation in public 
administration by providing leadership, resources, strategic direction, and organizational commitment 
to e-government initiatives. Leaders at the highest levels of government must prioritize and champion 
digital transformation efforts to ensure their successful implementation and sustainability, as well as 
to foster a culture of innovation and collaboration within government agencies. 
 
3.2 Addressing Resistance to Change 
Resistance to change is a prevalent challenge faced during the implementation of e-government and 
ICT projects in government organizations. In such scenarios, the role of leadership becomes pivotal in 
managing and overcoming resistance to change among employees. Effective leadership is essential 
in creating a conducive environment for organizational change, and leaders must employ strategies to 
address and mitigate resistance to change during the implementation of ICT projects (Fedorossova & 
Plakhtiy, 2018). 
 
Leaders must play a proactive role in communicating the vision, goals, and benefits of digital 
transformation to employees. By clearly articulating the rationale behind the change and highlighting 
the positive outcomes that can be achieved through the implementation of ICT projects, leaders can 
help employees understand the importance of embracing change (Koç & Cicekci, 2019). Effective 
communication is crucial in addressing misconceptions, fears, and uncertainties that may contribute 
to resistance to change among employees (Vuong et al., 2017). Furthermore, leaders need to engage 
with employees at all levels of the organization to address their concerns, solicit feedback, and involve 
them in the change process. By involving employees in decision-making, seeking their input, and 
empowering them to contribute to the implementation of ICT projects, leaders can build a sense of 
ownership and commitment among employees, thereby reducing resistance to change (Burch & 
Williams, 2018). 
 
A study by Nouri et al. (2015) emphasized the critical role of leadership in managing resistance to 
change during the implementation of e-government initiatives in Iran. The study highlighted that 
leaders who demonstrate sensitivity to employee concerns, communicate effectively, and empower 
their teams are better equipped to navigate resistance and drive successful digital transformation 
initiatives. Leaders who show empathy, actively listen to employee feedback, and provide support and 
guidance during times of change are more likely to foster a positive organizational climate conducive 
to successful change management (AlQarni & Zairi, 2020). In conclusion, effective leadership is 
essential in managing resistance to change during the implementation of ICT projects in government 
organizations. Leaders must communicate effectively, engage with employees, and empower their 
teams to address concerns, build a culture of innovation, and drive successful digital transformation 
initiatives. 
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3.3 Investing in Digital Skills Development 
Investing in digital skills development for government employees is crucial in supporting the successful 
implementation of e-government and ICT initiatives. Digital skills empower employees to leverage 
technology effectively, facilitate innovation, and enhance service delivery in government organizations. 
Studies have highlighted the significance of training and development programs in enhancing the 
digital capabilities of government employees (Dwivedi et al., 2009). In the digital age, government 
organizations are increasingly reliant on technology to streamline processes, improve efficiency, and 
enhance citizen engagement. Therefore, equipping employees with the necessary digital skills is 
paramount to ensure the successful adoption and utilization of e-government tools and platforms. 
Training programs tailored to the specific needs of government employees can help enhance their 
digital literacy, technical proficiency, and ability to adapt to new technologies (OECD, 2020). 
 
Investing in digital skills development not only benefits individual employees but also contributes to 
the overall digital readiness and competitiveness of government agencies. By nurturing a culture of 
continuous learning and upskilling, leaders can foster a workforce that is agile, adaptable, and capable 
of driving digital transformation initiatives within the organization (Calefato et al., 2017). Furthermore, 
enhanced digital skills among government employees can lead to improved service delivery, increased 
productivity, and better decision-making processes. Employees who are proficient in digital tools and 
technologies are better equipped to meet the evolving needs of citizens, enhance operational 
efficiency, and implement innovative solutions to address complex challenges in the public sector 
(Kavanaugh et al., 2011). 
 
In conclusion, investing in the development of digital skills for government employees is essential to 
support the successful implementation of e-government and ICT initiatives. Leaders must prioritize 
training and development programs to equip employees with the competencies needed to effectively 
leverage digital technologies and drive digital transformation in public administration. 
 
4. KEY THEMES AND FINDINGS 
 
The review on the importance of top management support, strategies for addressing resistance to 
change, and the impact of investing in digital skills development in the context of e-government and 
ICT initiatives highlights key themes and findings that underscore the critical role of leadership in 
driving successful digital transformation in government organizations. 
 
1. Importance of Top Management Support: 
The role of top management support is vital in advocating for, allocating resources to, and championing 
digital transformation initiatives in the public sector. Studies emphasize that without strong support 
from top management, e-government projects are at risk of failure (Alshehri et al., 2018). Leaders at 
the highest levels of government play a pivotal role in prioritizing and championing e-government 
initiatives to ensure their successful implementation and sustainability. 
 
2. Strategies for Addressing Resistance to Change: 
Resistance to change is a common barrier in the implementation of e-government and ICT projects, 
with effective leadership identified as crucial in managing and overcoming such resistance. Leaders 
must communicate the benefits of digital transformation, engage with employees to address concerns, 
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and foster a culture of innovation within government agencies to navigate resistance successfully 
(Nouri et al., 2015). Sensitivity to employee concerns, effective communication, and empowerment of 
teams are key strategies that leaders can employ to manage resistance to change effectively. 
 
3. Impact of Investing in Digital Skills Development: 
Investing in the development of digital skills among government employees is essential to support the 
successful implementation of e-government and ICT initiatives. Training and development programs 
tailored to enhance digital capabilities can empower employees to leverage technology effectively, 
drive innovation, and improve service delivery (Dwivedi et al., 2009). Enhanced digital skills not only 
benefit individual employees but also contribute to the overall digital readiness and competitiveness 
of government organizations, leading to improved service delivery, increased productivity, and better 
decision-making processes. In summary, the review underscores the interconnectedness of top 
management support, strategies for addressing resistance to change, and the impact of investing in 
digital skills development in driving digital transformation in public administration. Effective 
leadership, equipped with the necessary digital skills and capabilities, is crucial in navigating 
challenges, fostering innovation, and ensuring the successful adoption and utilization of digital 
technologies in government organizations. 
 
5. CHALLENGES AND BEST PRACTICES 
 
Challenges Faced by Leaders in Driving Digital Transformation in Public Administration: 
Leaders in the public sector encounter various challenges when driving digital transformation 
initiatives. Some common challenges include resistance to change, limited resources, outdated 
infrastructure, lack of digital skills among employees, cybersecurity concerns, and bureaucratic 
processes (Zimmermann et al., 2017). These challenges can impede the successful implementation 
of e-government and ICT projects, highlighting the need for effective leadership strategies to overcome 
them. 
 
Best Practices and Strategies for Overcoming Challenges: 
Effective leadership practices are crucial in overcoming challenges and leading successful e-
government and ICT initiatives. According to Adegboyega (2019), digital transformation in government 
organizations necessitates strong leadership committed to promoting a digital-first mindset and 
fostering a culture of innovation. Engaging stakeholders is another essential aspect highlighted by Kim 
et al. (2017), emphasizing the importance of involving various stakeholders in the decision-making 
process for successful e-government initiatives. Furthermore, Xue and Ray (2019) suggest that 
investing in digital skills development is vital for leaders to effectively navigate the complexities of 
digital governance. 
 
Leaders can also leverage data-driven decision-making to drive organizational success (Gupta et al., 
2020). Prioritizing user-centric design has been recognized as a critical strategy by Pardo and Burke 
(2018) for creating more citizen-centric government services. Additionally, implementing change 
management strategies is imperative for leaders to effectively navigate the challenges associated with 
digital transformation (Choi et al., 2021). Lastly, collaborating with external partners has been 
identified by Denhardt and Denhardt (2020) as a key practice for public sector leaders to drive 
innovation and digitalization in government administration. 
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5.1 Illustrative Examples of Effective Leadership in Digital Governance: 
Numerous examples showcase effective leadership within the realm of digital governance in public 
sector organizations. One notable instance is the Government Digital Service (GDS) in the UK, wherein 
Mike Bracken spearheaded a successful transformation of digital government services. Bracken's 
leadership emphasized prioritizing user needs, implementing agile working practices, and fostering a 
culture of transparency and accountability (Moran, 2016). This approach not only streamlined 
government services but also enhanced user experience and efficiency. 
 
Another illustration of impactful leadership in digital governance is exemplified by the Digital India 
initiative led by Prime Minister Narendra Modi. This initiative aimed to digitize government services, 
foster inclusive growth, and enhance digital literacy among citizens. Modi's leadership displayed a 
clear vision and commitment to driving digital transformation at a national level (Shroff, 2016). By 
championing technological advancement and digital inclusion, Modi's leadership underscored the 
importance of political will and strategic vision in leveraging digital technologies for societal progress. 
Furthermore, recent studies have emphasized the pivotal role of leadership in shaping successful 
digital governance initiatives. Research by Jones and Poindexter (2019) highlights the significance of 
transformational leadership in driving digital transformation and fostering innovation in public sector 
organizations. Additionally, a study by Smith et al. (2020) underscores the importance of top 
management support in overcoming resistance to change and ensuring the successful 
implementation of e-government initiatives. These findings reaffirm the critical influence of leadership 
in steering digital governance projects towards positive outcomes. 
 
In light of these examples and scholarly insights, it is evident that effective leadership is a cornerstone 
of successful digital governance in public sector organizations (Makhlouf & Amine, 2023). By 
prioritizing user-centric approaches, embracing agile practices, and demonstrating strategic vision, 
leaders can navigate the complexities of digital transformation and drive meaningful change in 
government services (Kerguenne et al. 2023). Consequently, future research should continue to 
explore the multifaceted role of leadership in digital governance, with a focus on identifying best 
practices and strategies for optimizing the impact of digital technologies in the public sector. 
 
6. DISCUSSION 
 
The challenges faced by leaders in driving digital transformation in public administration necessitate 
proactive leadership strategies and best practices to navigate complexities and drive successful e-
government and ICT initiatives. Effective leadership requires vision, strategic thinking, stakeholder 
engagement, and a commitment to innovation and continuous improvement. By adopting best 
practices and leveraging successful examples of leadership in digital governance, leaders in the public 
sector can transform service delivery, enhance citizen engagement, and realize the full potential of 
digital technologies in government operations. 
 
Critical Analysis: 
The literature review on "Leadership Strategies for Successful E-Government and ICT Implementation 
in Public Administration" provides valuable insights into the role of leadership in driving digital 
transformation within government settings. This critical analysis aims to evaluate the strengths and 
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limitations of the review, assess the significance of the findings, and suggest areas for further 
exploration. 
 
Strengths: 

1. Comprehensive Overview: The review offers a comprehensive overview of existing research on 
leadership for e-government and ICT, encompassing key themes, findings, challenges, and 
best practices. This breadth of coverage enhances the understanding of the critical role of 
leadership in digital governance initiatives. 

2. Identification of Key Factors: The review effectively identifies transformational leadership, top 
management support, addressing resistance to change, and investing in digital skills 
development as crucial factors contributing to the success of digital initiatives. These key 
factors provide a roadmap for government agencies to enhance their digital capabilities. 

3. Emphasis on Future Research: The review acknowledges the need for continued investigation 
into the role of leadership in e-government and ICT, with a focus on identifying best practices 
and strategies. This emphasis on future research aligns with the evolving nature of digital 
governance and highlights avenues for further scholarly inquiry. 

 
Limitations: 

1. Lack of Methodological Detail: The review lacks specific details on the methodology employed 
to review the literature. Providing insights into the search process, inclusion criteria, and data 
extraction methods would enhance the transparency and reproducibility of the review. 

2. Scope of Reviewed Literature: While the review mentions a minimum of 35 articles reviewed, 
it does not delve into the selection criteria or rationale for including specific studies. Clarifying 
the criteria for article selection and justifying the inclusion of older publications would 
strengthen the rigor of the review. 

3. Limited Discussion on Contrasting Views: The review predominantly focuses on the positive 
association between leadership and successful e-government implementation. Including a 
discussion on contrasting views or conflicting evidence would enrich the analysis and provide 
a more nuanced understanding of the subject. 

 
7. RECOMMENDATIONS FOR FURTHER RESEARCH: 
 

1. In-depth Analysis of Leadership Styles: Future research could explore the efficacy of different 
leadership styles in driving e-government and ICT implementation, beyond transformational 
leadership. Examining the impact of transactional, charismatic, or servant leadership 
approaches could provide valuable insights for government leaders. 

2. Comparative Studies: Conducting comparative studies across different government agencies 
or countries could offer a broader perspective on effective leadership strategies for digital 
transformation. Comparative analyses could highlight contextual factors shaping leadership 
practices and outcomes in diverse socio-political environments. 

3. Longitudinal Studies: Longitudinal research tracking the evolution of leadership approaches 
and digital initiatives within public administration over time could elucidate the sustainability 
and long-term impact of leadership strategies. Understanding the trajectories of leadership 
dynamics in e-government implementation could inform strategies for continuous 
improvement. 
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The literature review on leadership strategies for successful e-government and ICT implementation in 
public administration presents a foundational framework for understanding the critical nexus between 
leadership and digital transformation. By addressing methodological gaps, expanding the scope of 
reviewed literature, and fostering a more nuanced discourse, future research can advance our 
knowledge and practice in digital governance leadership. 
 
8. FUTURE RESEARCH DIRECTIONS IN LEADERSHIP FOR E-GOVERNMENT AND ICT IN PUBLIC  
     ADMINISTRATION: 
 
While existing research has shed light on the importance of leadership in driving digital transformation 
initiatives in public administration, there are several avenues for future research to explore. One key 
area for further investigation is the role of leadership styles and traits in influencing the success of e-
government and ICT projects. Researchers can delve into the impact of transformational, 
transactional, and collaborative leadership styles on digital governance outcomes and organizational 
performance (Avolio et al., 2017). Another promising research direction is the examination of the 
relationship between leadership behaviors and innovation in the context of digital transformation. By 
studying how leaders foster a culture of innovation, support experimentation, and encourage risk-
taking in government settings, researchers can provide valuable insights into the dynamics of 
leadership in driving digital governance projects (Bashshur et al., 2016). Furthermore, future research 
could focus on exploring the challenges and opportunities posed by emerging technologies such as 
artificial intelligence, blockchain, and Internet of Things (IoT) in the context of public sector leadership. 
Understanding how leaders navigate the complexities of these technologies, address ethical 
considerations, and harness their potential for enhancing government services can inform effective 
leadership practices in the digital era (UN DESA, 2019). 
 
9. CONTRIBUTION TO KNOWLEDGE: 
 
The reviewed literature contributes to knowledge not only by providing a comprehensive understanding 
of key leadership practices essential for navigating the complexities of e-government and ICT initiatives 
but also by offering a novel perspective. The decision to include references published over the last five 
years was based on the observation that many of these sources had limited reviews in academic 
databases. As such, this literature review serves as one of the initial attempts to synthesize and 
analyze these recent studies, presenting them in a cohesive narrative that sheds new light on the 
evolving landscape of digital governance and public sector transformation. 
 
This original contribution to the body of knowledge is significant in that it brings attention to previously 
underexplored research and expands the discourse on the role of leadership in driving successful 
digital initiatives. By incorporating these overlooked references, the literature review not only enriches 
the existing literature but also fills a gap in scholarship by highlighting emerging trends and insights 
that may have been overlooked in previous academic discussions. Moreover, by infusing these new 
references into the discussion on leadership practices in e-government and ICT initiatives, this 
literature review offers a fresh perspective on the subject, presenting cutting-edge insights and 
innovative approaches that can inform and inspire current and future research in the field. The 
inclusion of these previously unexamined sources contributes to the richness and depth of the 
analysis, enhancing the overall quality and relevance of the discussion presented in the review. 
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In essence, by incorporating references that have had limited reviews in academic databases and are 
being explored for the first time in this submission, this literature review makes an original contribution 
to the body of knowledge on leadership in the context of digital governance, offering a unique and 
valuable perspective that advances our understanding of the complex dynamics at play in the realm 
of e-government and ICT initiatives. 
 
10. RECOMMENDATIONS FOR FUTURE RESEARCH: 
 
To advance the field of leadership for e-government and ICT in public administration, researchers are 
encouraged to conduct longitudinal studies that track the impact of leadership interventions over time. 
Longitudinal research can provide insights into the sustainability of leadership practices, the evolution 
of digital governance strategies, and the long-term outcomes of leadership for digital transformation 
initiatives (Hanna et al., 2017). Moreover, researchers should consider conducting comparative 
studies across different countries and regions to examine the cultural, political, and institutional 
factors that shape leadership in digital governance. Cross-national research can illuminate best 
practices, highlight contextual differences, and offer lessons for effective leadership in diverse 
government settings (Kraemer et al., 2011). 
 
Call for Additional Studies on Best Practices and Strategies for Leading Successful Digital Governance 
Projects: 
In light of the rapidly evolving digital landscape and the increasing adoption of e-government and ICT 
initiatives, there is a pressing need for additional studies to identify best practices and strategies for 
leading successful digital governance projects in government settings. Researchers can explore 
innovative approaches to leadership development, organizational change management, and 
stakeholder engagement that facilitate the effective implementation of digital transformation 
initiatives (Gil-Garcia et al., 2020). By conducting in-depth case studies, action research projects, and 
empirical investigations, researchers can contribute valuable insights into the leadership challenges 
and opportunities in digital governance. These studies can inform policymakers, practitioners, and 
scholars about effective leadership practices, successful implementation strategies, and lessons 
learned from real-world experiences in digital transformation projects in government settings. 
 
11. CONCLUSION 
 
In conclusion, leadership plays a crucial role in the successful implementation of e-government and 
ICT initiatives in government settings. Transformational leadership, top management support, 
addressing resistance to change, and investing in digital skills development are key factors that 
contribute to the success of digital transformation projects. The literature review highlighted the 
importance of leadership in driving digital governance initiatives, emphasizing the need for leaders to 
inspire vision, facilitate change, and engage stakeholders in the process of digital transformation. 
The literature review also underscored the significance of top management support in providing 
resources, guidance, and advocacy for digital initiatives. Leaders who demonstrate commitment, 
communicate effectively, and create a conducive environment for innovation are more likely to drive 
successful e-government and ICT projects. Additionally, strategies for addressing resistance to change, 
such as stakeholder engagement, communication, and change management, were identified as 
critical components in overcoming barriers to digital transformation. 
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Investing in digital skills development emerged as a key strategy for building the capacity of 
government staff, fostering a culture of continuous learning, and enabling the workforce to adapt to 
technological advancements. By equipping employees with the necessary skills and competencies, 
leaders can enhance organizational readiness for digital transformation and ensure the effective 
utilization of ICT solutions in public administration. Implications for practice and policy in the context 
of leadership for e-government and ICT in public administration suggest that government leaders 
should prioritize leadership development, cultivate a supportive organizational culture, and promote 
collaboration across departments to drive successful digital governance projects. By embracing 
transformational leadership practices, fostering a culture of innovation, and investing in digital skills 
development, public sector organizations can enhance their capacity to leverage technology, improve 
service delivery, and promote citizen engagement. 
 
Future research should continue to explore the role of leadership in e-government and ICT, with a focus 
on identifying best practices and strategies for driving successful digital initiatives in the public sector. 
By understanding and leveraging the key findings and recommendations from the literature review, 
government leaders can effectively navigate the challenges of digital governance and lead their 
organizations towards successful digital transformation. Overall, effective leadership is essential for 
realizing the potential of e-government and ICT in advancing public administration and delivering value 
to citizens. 
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